7
4

CURRICULUM VITA

Robin S. Grenier, PhD

Professor of Adult Learning

EDUCATION
2005
University of Georgia, College of Education, Athens, GA


Ph.D., Adult Education


Certificate in Qualitative Inquiry

Dissertation: How museum docents develop expertise                                          
A qualitative study directed by Professor Sharan Merriam

2001 
University of South Florida, Tampa, FL


M.A., Education, Adult Education Concentration

1995
Florida State University, Tallahassee, FL


B.S., English Education

ACADEMIC POSITIONS and EMPLOYMENT

2021-present
PROFESSOR of ADULT LEARNING

Department of Educational Leadership, University of Connecticut, Storrs, CT

2015-present
ACADEMIC DIRECTOR



Graduate Certificate in College Instruction



Center for Excellence in Teaching and Learning, University of Connecticut, Storrs, CT

2021-2015 
ASSOCIATE PROFESSOR of ADULT LEARNING
Department of Educational Leadership, University of Connecticut, Storrs, CT

2014
 
FULBRIGHT SCHOLAR
Teaching and Research, Museum Studies Program,

University of Iceland, Reykjavik, Iceland

2012-2005
ASSISTANT PROFESSOR of ADULT LEARNING
Department of Educational Leadership, University of Connecticut, Storrs, CT
2005-2001
GRADUATE RESEARCH ASSISTANT
Department of Adult Education, University of Georgia, Athens, GA

2001-2000
INDEPENDENT EDUCATION AND LEARNING CONSULTANT 


Tampa, FL
2000-1999 
PROGRAM MANAGER, TALKING SCHOOLS DIALOGUE PROGRAM 
Pinellas County Schools, Largo, FL 

1999-1998
 TEACHER ON SPECIAL ASSIGNMENT, FLORIDA HOLOCAUST MUSUEM

 Pinellas County Schools/Florida Holocaust Museum, Largo, FL

1999-1998       
CURRICULUM DESIGNER
 

The Florida Holocaust Museum, St. Petersburg, FL

1998-1996
PROGRAM DIRECTOR, MAGNET PROGRAM


Academy of Public Service 

T.R. Robinson High School, Tampa, FL
 1998-1995   
CLASSROOM TEACHER, 9-12
English Department



T.R. Robinson High School, Tampa, FL

FELLOWSHIPS
2014

US Fulbright Scholar, Iceland

2007-2008
Teachers for a New Era (TNE) Fellow, sponsored by The Carnegie Corporation, University of Connecticut

AWARDS

2021

AHRD Elwood F. Holton III Research Excellence Award. Academy of Human Resource Development, 2021 Conference in the Americas, Virtual. Kaeppel, K., Grenier, R. S., & Björngard-Basayne, E. (2020). The F Word: The Role of Women’s Friendships in Navigating the Gendered Workplace of Academia. Human Resource Development Review, 19(4), 362-383.
2017

AHRD Excellence in Scholarly Practice Award. Academy of Human Resource Development, 2017 Conference in the Americas, San Antonio, TX. Fernandes-Harris, C., Kirby, C. E., & Grenier, R. S. Flipping the Corporate Training Classroom: Challenging the Norm in Legal Technology Training.

2016

Cutting Edge Award. Academy of Human Resource Development, 2016 Conference in the Americas, Jacksonville, FL. Grenier, R. S., & Collins, J. C. “Man, have I got a story for you…”: Facilitated Autoethnography as a Potential Methodology in HRD Research.
GRANT ACTIVITY

Collaborative Research: Complicating Notions of Failure in Informal Maker Education Contexts through Reflective Professional Learning. 2020, Minneapolis Institute of Art, Advisory Panel Member, National Science Foundation, Advancing Informal STEM Learning program, $1.6 million.
Relevance, Access, and Diversity (RAD) Docents. 2020, Henry E. Huntington Library and Art Gallery, “Provocateur”, IMLS, Museums for America, $161,206.

Museums and Civic Discourse: History, Current Practice, and Future Prospects. 2018, Collaborator, The Whiting Public Engagement Fellowship Planning Grant, $5,000

Along the Shores of Change, Implementation of a New Interpretive Plan for Plimoth Plantation. 2017, Collaborator/Evaluator, National Endowment for the Humanities, $260,000.
An International Study of Feminist and Gendered Adult Education in Museums in Canada, Europe and the United States. 2016, Collaborator, Social Sciences and Humanities Research Council, $15,000 CAN.
Museums and Civic Discourse: History, Current Practice and Future Prospects. 2015, Principal Investigator, UConn Research Excellence Program, $15,754.
Museums and Civic Discourse. 2015, Collaborator, UConn Public Discourse Project: Seed monies, $9991.00
Supporting Student Learning at History Museums: The Practices of Teachers and Museum Professionals. 2008, Co-Principal Investigator, Connecticut Humanities Council, $11,375.

The Role of Museum Summer Institutes in the Personal and Professional Learning of Educators. 2006, Principal Investigator, Neag School of Education New Faculty Grant, $10,000.

JOURNAL PUBLICATIONS (FULL PAPER, REFEREED)

Grenier, R. S., & Cai, M. (Accepted, March, 2026). The Rock as Public Pedagogy at the University of Connecticut. Adult Education Quarterly.
Crocco, O., Grenier, R., & Kemp, D. (2022). Apart, But Together: Voices of Women Academics Working from Home. New Horizons in Adult Education and Human Resource Development, 34(3), 1-4.
Grenier, R. S., Cho, Y., and Williams, P. (2022). Moving the needle on qualitative approaches to studying HRD. European Journal of Training and Development, 46(7/8), 754-764.
Grenier, R. S., Callahan, J. L., Kaeppel, K., and Elliott, C. (2022). Advancing book clubs as non-formal learning to facilitate critical public pedagogy in organizations. Management Learning, 53(3), 483-501.

Grenier, R. S. (2021). Cabin fever learning: Escaping the pandemic when there’s no place to go. New Horizons in Adult Education and Human Resource Development, 33(2), 4-15.
Crocco, O. S., & Grenier, R. S. (2021). Not All Those Who Wander Are Lost: Critically Reflective Research for a New HRD Landscape. Advances in Developing Human Resources, 23(1), 55-65.
Kaeppel, K., Grenier, R. S., & Björngard-Basayne, E. (2020). The F word: The role of women’s friendships in navigating the gendered workplace of academia. Human Resource Development Review, 19(4), 362-383.
Foster, J., Grenier, R. S., Taylor, E., and Mobley, A. R. (2019). Discourse analysis: A novel analytical technique for qualitative nutrition research. Journal of Nutrition Education and Behavior, 15, 904-911.
Grenier, R. S. (2019). Speaking truth to power through social movements and learning. Advances in Developing Human Resources, 21(2), 143-149. 
Foster, J., Schwartz, M., Grenier, R. S., Burke, M. P., Taylor, E., & Mobley, A. R. (2019). A qualitative investigation into the USDA 18-item Household Food Security Survey Module: Variations in interpretation, understanding and report by gender. Journal of Public Affairs. e1861, https://doi.org/10.1002/pa.1861
Cooper, J., Grenier, R. S., & McCauley, C. (2017). Autoethnography as a critical approach in sport management: Current applications and Future Directions. Sport Management Review, Special Issue, "Contemporary Qualitative Research Methods in Sport Management", 20(1), 43-54.

Grenier, R. S. (2016). Autoethnography as a methodological approach in adult vocational education and technology. International Journal of Adult Vocational Education and Technology, Special Issue, “Qualitative Research Methods for Researchers and Graduate Students.”, 7(3), 42-51.
Grenier, R. S., & Collins, J. C. (2016). “Man, have I got a story for you…”: Facilitated autoethnography as a potential methodology in HRD research. Human Resource Development Review, 15(3), 359-376.

Grenier, R. S., & Hafsteinsson, S. B. (2016). A case of public pedagogy in Icelandic museums. Studies in the Education of Adults, 4(2), 142-154.
Grenier, R. S. (2016). A sojourn experience in the land of fire and ice: Examining cultural competence and employee well‐being through an autoethnographic exploration. New Horizons in Adult Education and Human Resource Development, 28(1), 8-22.

Grenier, R. S. (2015). Autoethnography as a legitimate approach to HRD research: A methodological conversation at 30,000 feet. Human Resource Development Review, 14(3), 332-350.

Germain, M. L., & Grenier, R. S. (2015). Facilitating workplace learning and change: Lessons learned from the lectores in pre-war cigar factories. Journal of Workplace Learning, 27(5), 366 – 386.
Grenier, R. S., & Dudzinska-Przesmitzki, D. (2015). A conceptual model for eliciting mental models using a composite methodology. Human Resource Development Review, 14(2), 163-184.

Mayer, A. P., Grenier, R. S., Warhol, L. & Donaldson, M. (2013). Making a change: The role of external coaches in school-based communities of practice. Human Resource Development Quarterly, 24, 337–363.

Grenier, R. S. (2013). Finding the abstract from the concrete: considering the use of popular culture artefacts to examine the Model of Expertise Redevelopment. Human Resource Development International, 16(3), 357-365.
Wright-Maley, C., Grenier, R. S., & Marcus, A. (2013). We need to talk: Improving dialogue between social studies teachers and museum educators. The Social Studies, 104(5), 207-216.
Liang, S., Glaz, S., DeFranco, T., Vinsonhaler, C., Grenier, R. S., Cardetti, F. (2012). An examination of the preparation and practice of award-winning mathematics teachers from the Shandong Province in China. Journal of Mathematics Teacher Education, 16(2), 149-160.
Marcus, A. S., Levine, T. H., & Grenier, R. S. (2012). How secondary history teachers use and think about museums: Current practices and untapped promise for promoting historical understanding, Theory & Research in Social Education, 40(1), 66-97.
Grenier, R. S. (2011). Taking the lead: A qualitative study of expert docent characteristics. Museum Management and Curatorship, 26(4), 338-353.

Dudzinska-Przesmitzki, D., & Grenier, R. S. (2010). Reaching beyond the pale: Towards an understanding African-Americans’ mental models of museums. Journal of Adult and Continuing Education, 16(2), 36-51.
Grenier, R. S. (2010). Moments of discomfort and conflict: Holocaust museums as agents of change. Advances in Human Resource Development, 12(5), 573-587.

Grenier, R. S. (2010). All work and no play makes for a dull museum visitor. New Directions for Adult and Continuing Education, Adult Education in Cultural Institutions, 127, 77-85.

Grenier, R. S. (2010). Now this is what I call learning!  A museum summer institute for teachers. Adult Education Quarterly, 60(5), 499-516.

Sandmann, L. R., Kiely, R., & Grenier, R. S. (2009). Program planning:  The neglected dimension of service learning. Michigan Journal of Community Service Learning, 15(2), 17-33.

Grenier, R. S. (2009). The role of learning in the development of expertise in museum docents. Adult Education Quarterly, 59(2), 142-157.

Grenier, R. S., & Burke, M. C. (2008). No margin for error: A study of two women balancing motherhood and Ph.D. studies. The Qualitative Report, 13(4), 581-604. Available from http://www.nova.edu/ssss/QR/QR13-4/grenier.pdf 

Grenier, R. S. (2008). Practicing what we preach: A case study of two training programs. Journal of Interpretation Research (JIR), 13(1), 7-25.
Grenier, R. S., & Kehrhahn, M. (2008). Toward an integrated model of expertise development and its implications for HRD. Human Resource Development Review, 7(2), 198-217.

Dudzinska-Przesmitzki, D., & Grenier, R. S. (2008). Adult learning in museums: A literature review. Journal of Museum Education, 33(1), 9-22.

Grenier, R. S., & Sheckley, B. (2008) Out on the floor: Experiential learning and the implications for the preparation of docents. Journal of Museum Education, 33(1), 79-94.
Roulston, K., Legette, R., DeLoach, M., Buckhalter Pittman, C., Cory, L, & Grenier, R. S. (2006). Developing a music teacher-research group in music education: Mentoring and community through research. Research Studies in Music Education, 25(1), 1-22.

JOURNAL PUBLICATIONS (NON-REFEREED)

Crocco, O., Grenier, R. & Kemp, D. (2022). Apart, but together: Voices of women academics working from home. New Horizons in Adult Education & Human Resource Development, 34, 1-4. https://doi.org/10.1002/nha3.20365
Cho, Y., Grenier, R. S., & Williams, P. (2022). Introduction: Innovation in Qualitative Research in HRD. European Journal of Training and Development, 46(7/8), 685-692.

Grenier, R. S. (2012). Review of The Handbook of Scholarly Writing and Publishing. European Journal of Training and Development, 36(2/3), 374 – 376.

Grenier, R. S. (2009). Review of Executive Coaching: Building and Managing Your Professional Practice. Journal of European Industrial Training, 33(4), 381-382.

Grenier, R. S. (Spring, 2008). From the guest editor. Journal of Museum Education, 33(1), 3-8.

BOOKS

Germain, M. L., & Grenier, R. S. (Eds.) (2021). Expertise at Work: Current and Emerging Trends. Palgrave.

Merriam, S. B., & Grenier, R.S. (Eds.) (2019). Qualitative Research in Practice: Examples for discussion and analysis (2nd edition). Josey-Bass.
BOOK CHAPTERS AND MONOGRAPHS

Grenier, R. S. (Accepted, 2026). Playing seriously: Adult learning, playful engagement, and the transformative museum. In A. Rørbæk Olesen & N. Holdgaard (Eds.), Museum Play: Concepts, Design, and Audiences. Routledge.

Grenier, R. S. (Accepted, 2026). Museums for fostering activism in higher education learners. In J. L. Callahan, M. Gatto, & H. Tracey (Eds.), How to be an Academic Activist. Edward Elgar Publishing.
Grenier, R. S., & Kaeppel, K. (2023). Challenging dominant ideologies and expanding the narrative habitus in spaces of organizing through critical thinking. In J. C. Collins & J. Callahan (Eds.), Handbook of Critical Human Resource Development.
Grenier, R. S. (2021).  Identifying and measuring expertise in organizations. In M. L. Germain & R. S. Grenier (Eds.), Expertise at Work: Current and Emerging Trends. New York: Springer.
Grenier, R. S. (2021). Chapter 32: Cultural institutions. In L. Merriweather and T. Rocco (Eds.), The Handbook of Adult and Continuing Education (2020 edition).
Grenier, R. S. (2019). Managing the burden and blessing of autoethnography. In S. B. Merriam and R. S. Grenier (Eds.), Qualitative Research in Practice: Examples for discussion and analysis (2nd edition), (pp. 182-185).
Grenier, R. S. (2019, reprint). A Sojourn Experience in the Land of Fire and Ice: Examining Cultural Competence and Employee Well‐being Through an Autoethnographic Exploration. In S. B. Merriam and R. S. Grenier (Eds.), Qualitative Research in Practice: Examples for discussion and analysis (2nd edition), (pp. 161-181).

Grenier, R. S., & Hafsteinsson, S. B. (2016). Shut up and be quiet: The promotion of public discussion of the 2008 financial crisis in Icelandic museums. In D. E. Clover, K. Sanford, L. Bell, & K. Johnson (Eds.), Adult Education and Museums: Social and Cultural Animation for Change. Rotterdam, Netherlands: Sense Publishing.

Grenier, R. S., & Germain, M. L. (2015). Expertise through the HRD lens: Research trends and practical implications. In N. E. Chalofsky, T. S. Rocco, & M. L. Morris (Eds.), The Handbook of Human Resource Development. Hoboken, NJ: Wiley.
Grenier, R. S. (2011). Museums as Sites of Adult Learning. In K. Rubenson (Ed.). Adult Learning in Education. UK: Academic Press.
Atkinson-Baldwyn, L., Grenier, R., Burke, M., Hall, L., Burns, L., ... & Rodriguez, D. (2011). Negotiating through graduate school. In M. Lichtman (Ed.), Understanding and evaluating qualitative educational research (pp. 299-304). Thousand Oaks, CA: SAGE Publications.
Grenier, R. S., & McGuire, D. (2010). The Role of HRD in Supporting Creativity in Organizations: A Multi-faceted Approach. In D. McGuire & K. Mølbjerg Jørgensen (Eds.), Human Resource Development: A Critical Text. Thousand Oaks, CA: Sage Publications.

Grenier, R. S. (2010). Museums as Sites of Adult Learning. In B. McGaw, P. Peterson and E. Baker (Eds.), The International Encyclopedia of Education, 3rd Edition. UK: Elsevier.

Sheckley, B., Lemons, R., Kehrhahn, M., Bell, A., & Grenier, R. S. (2009). Enhancing the Development of Educational Leaders: An Approach Based on Principles of How Adults Learn Best. Hartford, CT: Connecticut State Department of Education.

EDITED ISSUES

Crocco, O., Grenier, R. S., & Kemp, D. (Eds.) (2022). Doing what we could, with what we had, from where we were: Autoethnographies from the pandemic. New Horizons in Adult Education and Human Resources, 34(3).
Cho, Y., Grenier, R. S., Williams, P. (Eds.) (2022). Innovation in Qualitative Research. European Journal of Training and Development, 46(7/8).
Grenier, R. S., & Germain, M. L. (Eds.) (2019). Social movement learning and effects on HRD. Advances in Developing Human Resources, 21(2). 
Grenier, R. S. (Ed.) (spring 2008). Adult Learning in Museums. Museum Education Journal (MEJ), 33(1).

CONFERENCE PROCEEDINGS (FULL PAPER, REFEREED, EDITED)

Xu, Z., & Grenier, R. S. (June, 2025). Success in online courses: Instructors’ perception of caring practices for adult students. Adult Education Research Conference, (AERC), Birmingham, AL.

Grenier, R. S., Kaeppel, K., Callahan, J. L., Elliott, C. (February, 2020). Reading for justice: The potential of book clubs for connecting, learning, and creating social capital in organizations. Academy of Human Resource Development (AHRD), Atlanta, GA.
Osborn, L., & Grenier, R. S. (February, 2020). Team social capital in self-managed project teams: A case study of a shared leadership development intervention. Academy of Human Resource Development (AHRD), Atlanta, GA.
Grenier, R. S., & Collins, J. (February, 2016). “Man, have I got a story for you…”: Facilitated autoethnography as a potential methodology in HRD research. Academy of Human Resource Development (AHRD), Jacksonville, FL.
Kim, Y., & Grenier, R. S. (February, 2016). Development and validation of the Employee Expertise Development Scale (EEDS). Academy of Human Resource Development (AHRD), Jacksonville, FL.

Grenier, R. S. (February, 2015). Autoethnography as a legitimate approach to HRD research: A methodological conversation at 30,000 feet. Academy of Human Resource Development 
(AHRD), St. Louis, MO. 
Grenier, R. S., & Germain, M. L. (February, 2015). Exploring recent measures of employee expertise for HRD applications. Academy of Human Resource Development (AHRD), St. Louis, MO.

Grenier, R. S. (June, 2014). Hell and heaven in the land of fire and ice: An autoethnographic exploration of one professor’s experience as Fulbright Scholar. International Conference on Human Resource Development Research and Practice across Europe, Edinburgh, UK.

Bennett, E. E., & Grenier, R. S. (June, 2014). Reflecting “in” and “on” virtual human resource development. In D. McGuire & T. Garavan (Eds.) International Conference on Human Resource Development Research and Practice across Europe, Edinburgh, UK.

Dudzinska-Przesmitzki, D., & Grenier, R. S. (June, 2011). Looking within: An examination of African American mental models of museums. Annual Adult Education Research Conference (AERC), Toronto, Canada.
Callahan, J., Sandlin, J., & Grenier, R. S. (May, 2011). Learning about leadership: Undercover Boss as an instrument of corporate influence. 12th International HRD Conference, University Forum for Human Resource Development, Gloucester, UK.

Mayer, A., Donaldson, M., Warhol, L., & Grenier, R.S. (February, 2011). Making a change: Urban 
school reform through school-based intermediary coaching. Academy of Human Resource Development (AHRD), Schaumburg, IL.

Grenier, R. S. (February, 2010). Examining the Model of Expertise Redevelopment through popular culture artifacts. Academy of Human Resource Development (AHRD), Knoxville, TN.

Dudzinska-Przesmitzki, D., & Grenier, R. S. (February, 2009). Gone fishin’: A Review of approaches to eliciting mental models. Academy of Human Resource Development (AHRD), Washington, DC.

Marcus, A., & Grenier, R. S. (November 2008). Supporting student learning at history museums: The practices of teachers and museum professionals. Annual meeting of the College and University Faculty Assembly – National Council for the Social Studies. 

Sandmann, L. R., Grenier, R. S., and Kiely, R. (October 2008). Key dimensions for program planning in service learning. 2008 International Research Conference on Service-learning and Community Engagement, Marriott at the Convention Center, New Orleans, LA.
Grenier, R. S., Sandmann, L. R., and Kiely, R. (June 2008). Program planning theory in service-learning: A relational model. Annual Adult Education Research Conference (AERC), The University of Missouri St. Louis, MO.

Dudzinska-Przesmitzki, D., & Grenier, R. S. (June 2008). Oh, East is East, and West is West, and never the two shall meet: A critical review of museum studies and adult education literature. Annual Adult Education Research Conference (AERC), The University of Missouri St. Louis, MS.
Sheckley, B., Kehrhahn, M., Bell, A A., & Grenier, R. S. (June 2008). Trio: An emerging model of adult professional learning. Annual Adult Education Research Conference (AERC), The University of Missouri St. Louis, MS.

Grenier, R. S., & McGuire, D. (February 2008). Rewarding conformity, while hoping for creativity: Exploring the role of perception, perspective, and positionality. Academy of Human Resource Development (AHRD), Pensacola, FL.

Grenier, R. S. (June 2007). How do museums fit into our notions of adult education? Proceedings of the 48h Annual Adult Education Research Conference (AERC), Mount Saint Vincent University, Halifax, Nova Scotia, Canada.

Grenier, R. S. (May 2006). The Role of learning experiences in the development of expertise. Proceedings of the 47th Annual Adult Education Research Conference (AERC), Minneapolis, MN.
Grenier, R. S. (February 2006). The cyclical nature of expertise development. Proceedings of the annual meeting of the Academy of Human Resource Development (AHRD), Columbus, OH.

Grenier, R. S. (June 2005). Do as I say, not as I do. Proceedings of the 46th Annual Adult Education Research Conference (AERC), The University of Georgia, Athens, GA.

Roulston, K., Legette, R., DeLoach, M., Buckhalter Pittman, C., Cory, L, and Grenier, R. S. (April 
2005). Developing a music teacher-research group in music education: Mentoring and 
community through research. Proceedings of the annual meeting of the American Education Research Association, Montreal, Canada.

Kiely, R., Grenier, R.S., Sandmann, L.R., & Hiney, M. (2004). Designing, implementing and assessing graduate courses in service-learning: A community, student and faculty perspective on lessons learned. Proceedings of the 4th Annual International Service-learning Research Conference. Clemson University, South Carolina.
CONFERENCE PROCEEDINGS (FULL PAPER, REFEREED, NON-EDITED)

Sheckley, B., Lemons, R., & Grenier, R. (2007). Professional learning as inquiry: A Doctorate in Education founded on principles of how adults learn best. University Council for Educational Administration. Washington, D.C.

Kiely, R., Grenier, R. S., & Sandmann, L. R. (October, 2007). Making the case for program planning theory in service-learning: A relational model. 7th International Research Conference on Service-Learning and Community Engagement, Tampa, FL.

Sandmann, L. R., Kiely, R., & Grenier, R. S. (2004). Reducing the incidence of cancer through community-based cancer information kiosks: Forging an evaluation trail. Campus-Community Partnerships for Health Conference. Atlanta, GA.
CONFERENCE PROCEEDINGS (Short Paper, Refereed, Non-Edited)
Xu, Z., & Grenier, R. S. (2025). Caring from afar: Instructors' perceived importance of caring practices for

adult students' success in online courses. Online Learning Consortium Conference.

Elliott, C., Callahan, J. L., Grenier, R. S., & Kaeppel, K. (February, 2020). Book clubs in organizations. Academy of Human Resource Development (AHRD), Atlanta, GA.

Kaeppel, K., Bjorngard-Basayne, E. & Grenier, R. S. (2018, June). Using the F word: Exploring the role of women's friendships in navigating academia. Working paper presented at the University Forum for Human Resource Development Annual Conference, Newcastle, England.
Byrd, M., Callahan, J., Cseh, M., Elliott, C., Germain, M. L., Grenier, R. S., Hutchins, H., Rose, K. J., Scully-Russ, E., & Zarestky, J. (February, 2018). Toward a declaration of unity, equity, and social justice: The voice of AHRD. Academy of Human Resource Development Conference in the Americas. Richmond, VA.

Foster, J. S., Grenier, R. S., Mobley, A. (July, 2017). Discourse analysis, a potential analytical technique for nutrition research. Society for Nutrition Education and Behavior’s 50th Annual Conference, Washington DC.

Grenier, R. S., Hutchins, H. M., Waight, C., McGuire, D., Bates, R. (March, 2017). The Fulbright experience for HRD scholars and practitioners. Academy of Human Resource Development Conference in the Americas. San Antonio, TX.

Scott, J. Grenier, R. S., Bell, J. Ceglio, C., & Ivy, N. (November, 9 2016). Museums and civic discourse: Exploring challenges and opportunities for social action. New England Museum Association Annual Conference, Mystic, CT.

Bennett, E., & Grenier, R. S. (February, 2016). Exploring basic qualitative studies for consensus challenging research in human resource development. Academy of Human Resource Development (AHRD), Jacksonville, FL.

Kim, Y., & Grenier, R. S. (2012). Korean employees’ learning style and cognitive traits:


Implication for Korean organizations’ collaborative performance. A poster presented at the Academy of Human Resource Development Conference of the Americas. Denver, CO.

Bhattacharya, K., Grenier, R. S., Mizzei, L., Preissle, J., & Youngblood Jackson, A. (2010). Teaching qualitative research: Negotiating responsiveness, theory and application, and un/learning assumptions. A Spot Lighted Presentation, at the International Congress of Qualitative Inquiry (ICQI). Champaign-Urbana, IL.
Grenier, R. S., Wang, J., Doran, V., Whitner-Fellows, J. K., and Chalofsky, N. (2010). Introducing innovative/alternative approaches to conducting qualitative research. An Innovative Session sponsored by the AHRD Qualitative Inquiry Interest Group. Academy of Human Resource Development (AHRD). Knoxville, TN.

Grenier, R. S. (January 2007). Do you see what I see?  Teaching students to examine reflexivity, positionality and subjectivity. Proceedings of the 20th Annual Conference of Interdisciplinary Qualitative Studies (QUIG), The University of Georgia, Athens, Georgia.

Burke, M. & Grenier, R. S. (January 2005). No margin for error: An autoethnographic study of two women balancing motherhood and PhD studies. Proceedings of the 18th Annual Conference of Interdisciplinary Qualitative Studies (QUIG), The University of Georgia, Athens, Georgia.

Roulston, K., Legette, R., DeLoach, M., Buckhalter Pittman, C., Cory, L, & Grenier, R. S. (January 2005). Talking research: Mentoring and mutual exchange in a music teacher-research group. Proceedings of the 18th Annual Conference of Interdisciplinary Qualitative Studies (QUIG), The University of Georgia, Athens, Georgia.

Grenier, R. S., & Burke, M. (April 2004). No Margin for Error: An Autoethnographic Study of Two Women Balancing Motherhood and PhD Studies. A poster presented at The University of Georgia, College of Education Graduate Research Conference, Athens, GA.

Sandmann, L. R., & Grenier, R. S. (April 2004). Scholarship of Engagement:  Principles and Practice Post National Documentation Project. A poster presented at the AAHE National Conference, Learning in 3-D: Democratic Transformations, Diversity Redefined, Digital Environments, San Diego, CA.

Sandmann, L. R. & Grenier, R. S. (February 2002). Documenting the Scholarship of Engagement. A presentation at the 2nd Annual Conference on the Scholarship of Engagement, IUPUI, Indianapolis, IN.

EDITORIAL AND REVIEW ACTIVITIES
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· External Reviewer, NSF Grant, 2015
· External Promotion and Tenure Reviewer, Drexel University, 2014
· Invited Reviewer, 2008, Educational Research

· Invited Reviewer, 2006, Qualitative Studies in Education (QSE), Special Edition, "The state of qualitative inquiry".

PROFESSIONAL AND COMMUNITY PRESENTATIONS/PUBLICATIONS
Grenier, R. S. (2025). (Invited Virtual Guest Lecture). Autoethnography as a Qualitative Methodology. University of Texas, Tyler

Hager, B. A. (2022). Autoethnography in research: An interview with Dr. Robin Grenier. New Horizons in Adult Education and Human Resource Development, 34( 3), 69-75. https://doi.org/10.1002/nha3.20363
Grenier, R.S. (2022). (Invited Podcast Guest). HRD Masterclass. Episode on Human Resource Development & Adult Education, with Dr. Stephen Brookfield (Antioch University), Dr. Robin Grenier (UConn), and Dr. Aliki Nicolaides (University of Georgia)

Grenier, R. S. (2022). (Invited Virtual Panel). Methodology Q&A Panel. Doctoral Symposium Conference at the University Forum of Human Resource Development (UFHRD). 
Grenier, R. S. (2021). (Invited Virtual Panel). What are the critical challenges and opportunities facing Qualitative Researchers? Drexel University Qualitative Research Special Interest Group (SIG).
Grenier, R. S. (2020). (Webinar). Autoethnography. Academy of Human Resource Development, Qualitative Inquiry SIG.
Foster, J., Grenier, R. S., Taylor, E., and Mobley, A. R. (December, 2019). (Webinar). Discourse analysis: A novel technique for qualitative analysis. Society for Nutrition Education and Behavior.

Grenier, R. S. (2019). (Professional Development). Using qualitative research to inform your teaching practice. E. O. Smith High School, Storrs, CT. 

Grenier, R. S. (September, 2016). (Invited Panelist). Faculty reflections on research and fellowships. University of Connecticut, Office of Undergraduate Research.
Grenier, R. S., & Hutchins, H. (September, 2016). (Faculty Development Webinar). Overview, reflections and advice on applying for a Fulbright. Academy of Human Resource Development (AHRD).
Grenier, R. S., Thompson, K., & Hentz, B. (June, 2015). (Invited Presentation). Choose your own learning adventure. Connecticut Training and Development Network, Hartford, CT.

McCray, K., Grenier, R. S., Hein, G., & Smiraglia, C. (November, 2014). (Panel Presentation). What’s new? Recent research in adult learning and museums. New England Museum Association, Boston, MA.
Grenier, R. S., & Sheppard, B. (October, 2012). (Invited Presentation). At the crossroads: A conversation on adult learners. American Association of State and Local History, Salt Lake City, UT.
Grenier, R. S. (October, 2011). (Invited Presentation). Finding a needle in the haystack: Using inductive analysis in qualitative inquiry. Northeastern Education Research Association, Rocky Hill, CT.

Grenier, R. S. (March, 2011). (Invited Moderator). Getting your house in order: Hard times, hard choices. Connecticut League of History Organizations, Wethersfield, CT.

Grenier, R. S. (November, 2011). (Invited Presentation). Moments of discomfort and conflict: Museums as agents of change. McFaddin-Ward Historic House Conference, Beaumont, TX.
Grenier, R. S. (November, 2008). (Invited Presentation). Experiential learning in the development of docent expertise. Greater Boston Museum Education Roundtable. Lincoln, MA.
Grenier, R. S. (April, 2008). (Invited Keynote). Emerging perspectives on adult learning in museums. Museum Education Roundtable Reception, American Association of Museums, Denver, CO.
Grenier, R. S. (February, 2008). (Invited Presentation). UConn’s Doctorate of Practice in the Department of Educational Leadership. Programs of Excellence Committee (PEN). Academy of Human Resource Development (AHRD), Pensacola, FL.
Bell, A. A., & Grenier, R.S. (November 2006). I don’t know how I know; I just do: Cultivating and 


assessing intuitive knowledge. Council for Adult and Experiential Learning (CAEL) 2006     International Pre-Conference, Boston, MA.
Bell, A. A., Grenier, R., Vallieres, K. M., & Orgnero, C. (April 2006). Feedback (Part 1): New perspectives for workplace learning. Connecticut Chapter ASTD: On-The-Job Training Conference Your Cost- and Time-Effective Solution to Developing More Capable Employees. New Britain, CT. 

Bell, A. A., Grenier, R., Vallieres, K. M., & Orgnero, C. (April 2006). Feedback (Part 2): Principles of practice for workplace learning. Connecticut Chapter ASTD: On-The-Job Training Conference Your Cost- and Time-Effective Solution to Developing More Capable Employees. New Britain, CT. 
Grenier, R.S. (July 1998). Integrating tolerance education into the APS Curriculum. National Academy Foundation Annual Institute for Staff Development, Scottsdale, AZ.

ACADEMIC COURSES TAUGHT at the UNIVERSITY OF CONNECTICUT

College Instruction

GRAD 6001 Introduction to College Instruction

EDCI 5830-003 Teaching Portfolios for College Instruction
GRAD 6004 Teaching Practicum
Adult Learning

EDLR 5201 Influences in Adult Learning

EDLR 5204 Organizational Learning

EDLR 5206 Program Planning

EDLR 5207 Methods of Facilitating Adult Learning

EDLR 6201 Strategic Application in Adult Learning

Methods

EDCI 6000 Qualitative Methods of Educational Research

EDLR 6052 Qualitative Analysis of Educational Research 

EDLR 6092 Special Topics: Writing and Publishing Qualitative Research

EDLR 6092 Special Topics: Photovoice        

ACADEMIC SERVICE

University of Connecticut

University of Connecticut, Search Committee, Community Standards Hearing Coordinator. Member, 8/22 to present.

University of Connecticut, Scholastic Standards Committee, Ad Hoc Committee on Academic Integrity. Chair, 10/18 to 12/18

Ballard Institute and Museum of Puppetry Advisory Board. Member, 6/18 to present.

University of Connecticut Fulbright Scholarship Committee, Member, 8/14 to present.

University of Connecticut Academic Integrity Board, Member, 9/11 to present.

University of Connecticut, Senate Scholastic Standards Committee. Member, 5/17 to 2020.

Implicit Bias Exhibition, Committee Member, 10/16 to 4/17.

University of Connecticut Bright Ideas Grant Reviewer, 2015.

University of Connecticut Graduate Faculty Council. Member, 9/07 to 2009.

University of Connecticut Graduate Faculty Council. Alternate, 9/06 to 2007.

University Academic Plan Colloquium on Diversity. Appointed participant, 11/07.
University of Connecticut, Neag School of Education
Department of Educational Psychology Learning Sciences Faculty Search Committee (2 positions), Member, 10/19 to 12/20.

Neag School of Education Doctoral Studies Committee, Member, 4/18 to present.

Neag School of Education Qualitative Inquiry Committee, Chair, 8/14 to 2016.

Neag School of Education Research Awards Committee, Member, 8/11 to 2013.

Neag School of Education Mentoring Committee, Member, 7/09 to 2011.

Neag School of Education Course and Curriculum Committee. Member, 8/06 to 2009.

Department of Educational Leadership Adult Learning Program Graduate Admissions Committee. Member, 9/2005 to present.                                                                                 

Department of Educational Leadership Faculty Search Committee. Member, 3/2007 to present.

Department of Educational Leadership PTR Committee. Chair, 2013-2015, Member 2015-2017.

Department of Educational Leadership Adult Learning Program Medical School Committee. Member, 9/2006.

Department of Educational Leadership UCAPP Program Graduate Admissions Committee. Member, 9/2005. 

Department of Educational Leadership Research Sequence Committee. Member, 9/2005.  
Other

Academy of Human Resource Development (AHRD), Board Member, 2/2012-2/2018.

Academy of Human Resource Development (AHRD), Conference Proceedings Track Co-chair, Research Methods & Foundations in HRD 8/2015 to 2018.

Academy of Human Resource Development (AHRD), Co-chair, Steering Committee, Qualitative Inquiry Special Interest Group, 2/2009 to 2011.

Academy of Human Resource Development (AHRD), Member, Book of the Year Committee, 2011-2013.

Academy of Human Resource Development (AHRD), Chair, Election Committee, 2/2008 to 2011.

Academy of Human Resource Development (AHRD), Co-Chair, Election Committee, 10/2006 to 2/2008.

Academy of Human Resource Development (AHRD), Committee Member, Nominating Committee, 10/2006 to 2015.

Academy of Human Resource Development (AHRD), Associate Program Chair, International Research Conference, 2006, 2007.

